

































































ARTICLE 11
Ol * L™ INCTYTTVE

Section 1. Since the Sheriff and the County recognize the value of trained
Correction Officers, they hereby agree to pay any employee covered by this Agreement
additional compensation in the amount of $50.00 per year of college credit that is
obtained by the employee after January 1984 and while employed by the Sheriff or the
County. The credit must be from an accredited college and in a course that will be of
value to the person in the performance of work for the Employer, which the Warden shall
approve. Training paid for by the County shall not qualify for this college incentive
payment. This final sentence shall not be retroactively applied to employees already
receiving such college incentive payments. No employee shall receive in excess of
$1,800 of additional annual compensation pursuant to this Article, except that employees
who are earning in excess of this amount as of January 1, 2014 shall not have the amount
of their compensation under this Article diminished. In such case, the college incentive
will be limited to the amount earned of January 1, 2014. Beginning on January 1, 2014,
payment is contingent on the successful completion of the course with the employee
receiving a grade of “C” or higher.

Section 2. Prior to registration in a course, an employee must obtain approval to
attend the course if additional payment is sought. A committee consisting of
representatives of the Sheriff’s Office, the County’s Human Resources Department and
the Association shall review and approve proposed courses. Payment shall not be made

without prior approval, which shall not be unreasonably withheld.
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ARTIC™ W 12
HOURS QF WNRK

Section 1. The regular hours of work each day shall be consecutive, except for
interruptions for meal periods and coffee breaks. A work day shall consist of ght (8)
hours of work on or off premises. Said period shall include two fifteen (15) minute breaks
and a thirty (30) minute meal period. Employees may aggregate the foregoing periods
for up to one hour and utilize same at their discretion, when administratively feasible.

Section 2. The work week shall consist of five (5) consecutive days of eight (8)
hours of work as defined herein. Said eight (8) hour periods multiplied by five (5) days
shall be equivalent to forty (40) hours and a full work week.

Section 3. Work schedules showing employees’ shifts, work days and hours shall
be posted on all departmental bulletin boards.

Section 4. The Employer agrees to maintain a time clock for the purposes of
determining when employees commence and complete their work day. The Employer
agrees to maintain the time clock in good working order.

Section 5. A ten (10) minute roll call will be initiated prior to each regularly
scheduled shift, unless and until the parties agree to a new schedule. Roll call time shall
be paid at the overtime rate.

Section 6. Employees who are required to report to work on a normally
scheduled workday when the County does not open for ordinary business (thus excluding
recognized holidays, weekends and the like) due to an emergency situation will receive
additional compensation at straight time for each hour worked during their regular shift.
Employees who work more than an eight (8) hour shift will be compensated at the
contractual overtime rate only. Employees scheduled to work on a normally scheduled
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